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Graduate Nurses’ Student Society

Leadership Role Description

Fall 2019
	GNSS officer position
	Program Representative(s)

	Number of positions
	1 position for each of the following:

· Year 1 Clinical Representative

· Year 1 HSLA Representative

· Year 1 NP - PHC Representative

· Year 1 NP - Adult Representative

· Year 1 NP - Paed Representative

· Year 2 Clinical Representative*
· Year 2 HSLA Representative*
· Year 2 NP - PHC Representative*
· Year 2 NP - Adult Representative*
Up to 2 positions for each of the following:
· PhD ECHO Representative 

· PhD HSR Representative
· PhD Critical Approaches Representative

NOTE:
Both MN-NP program and Post-Master’s Nurse Practitioner 
(PMNP) diploma program students are eligible to apply for 
positions corresponding to their year, program, and stream


	Fixed term
	For Year 1 and PhD positions, 1 year from Oct 2019 to Oct 2020
For Year 2* positions, 8 months from Oct 2019 to May 2020

	Ideal candidate
	For MN and PMNP programs, it is required that candidates be a graduate nursing student within the specific cohort they will be representing (e.g. The Year 1 Clinical Rep will be a student in Year 1 of the Clinical program)

For PhD programs, it is required that candidates be a graduate nursing student within the stream they will be representing (e.g. The PhD ECHO Rep may be a student in any year of the PhD ECHO program) where at least one position will be reserved for a PhD student who is NOT in the final year of their program



NOTE: 
The distinction between Year 1 and Year 2 positions for MN and PMNP programs is 
being introduced to GNSS in the 2019 Fall Election.  The role description and 
responsibilities for these positions are subject to change based on ongoing discussions 
and collaborative decision-making by the GNSS.
GNSS Officers shall:

1. Have one vote at all general GNSS meetings.

2. Be responsible for updating and maintaining a portfolio containing all relevant positional information which will be transferred to the incoming GNSS member during transition.

3. Share the responsibility of holding office hours. The open door office hours are intended to give students access to connect with GNSS members.

4. Establish ad hoc committees to aid them in fulfilling their duties, of which the Officer shall be chair, and whose members consist of any interested student.

5. Attend GNSS meetings throughout the year (including Spring/Summer terms), which occur once per month for GNSS Officers.

a. Any Officer who misses 1/3 or more of scheduled meetings may be asked to resign from office at the discretion of the Executive Committee

b. If it is necessary for a member to be absent for a meeting, then it is the member’s responsibility to inform the President and/or the Directors of Communication at least 24 hours prior to the meeting

6. Report updates and communicate information relevant to their specific role to other GNSS members at monthly GNSS meetings. 

The Program Representative(s) shall:

1. Act as a liaison between their respective cohort/program/stream and the GNSS.

2. Organize, plan, and/or promote all social events organized by the GNSS for the graduate nursing student body, and ensure they are accessible to as many students as possible.

3. Collaborate with the Social Director(s) in organizing, planning, and executing Orientation Week – All Program Representatives are part of the Orientation committee led by the Social Director(s).

4. Be responsible for organizing activities for the promotion of health and wellness-related and/or charitable organizations on the behalf of GNSS.

5. Support, when appropriate, other on-campus organizations in their support of charitable organizations.

6. Inform the students about educational, professional development, networking, and fundraising events and opportunities at the university, community, municipal, provincial, national, or international level.

7. Promote services and events offered directly by GNSS or any of its associated organizations or committees.

8. Lead in organizing, planning, and executing at least one social event for their respective program during the academic year – At a minimum, there will be one event for each of the Clinical, HSLA, NP, and PhD programs (i.e. 4 events) – Stream and Year specific events may be held at the discretion of the Program Representative(s) and the GNSS.
9. Assist the Faculty in distributing and promoting surveys, and sharing results 

10. Assist the Faculty in implementing Mentorship Programs, which includes the matching process between graduate nursing students 

For more details, please review the GNSS Constitution, which can be found here: http://gnss.sa.utoronto.ca/files/2014/09/GNSS-Constitution-2012-2013-Approved.pdf
I, __________________________________,  have read this document and confirm understanding of the expectations and responsibilities of the Program Representative role.


_________________________________          
Signature

_________________________________          
Student Number

_________________________________          
Date
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